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Pa3padoruukmu:

JlouieHT, kadeapa MHOCTPAHHBIX SI3BIKOB Auenianosa M.B.

PaGouas mporpamma IUCIUIUTHHEI (MOMYJsSl) COCTaBlIeHa B cOOTBeTCTBHH ¢ TpeboBaHusMU OI'OC
BO mno nanpasinenuto mnoarotoBku 19.04.02 IlpomykTel NUTaHUS M3 PACTUTENBHOIO CBIPbS,
YTBEpKJIECHHOTO MpukazoM MuHoOpHayku oT 17.08.2020 Ne 1040, ¢ yueTom TpyaoBbIX (YHKUIHI

npoeCCHOHANBHBIX CTaHAapPTOB:

"CnenuManucT 1O TEXHOJIOTMM MPOAYKTOB IMTAHUS U3

PacTUTEIBHOTO ChIpbs'", yTBEpXkAEH mnpukazomM Muntpyna Poccum or 28.10.2019 Ne 694m;
"CrieriuaiucT B 001acTé OMOTEXHOIOTHH OMOJIOTMYECKH aKTUBHBIX BEIIECTB", yTBEPIKICH MTPUKA30M

MunTtpyna Poccun ot 22.07.2020 Ne 4414.

CornacoBanue U yTBepkKACHUE

No niIn

oprax

[Tonpaznenenue

KOJIJIETHAJILHEBIN

OTBETCTBEHHOE
JIUIIO

0)5(0)

Busa

JlaTa, mpoTOKOJI
(TIpu HATTMYWUN)

[Ipencenarens
METOINYECKOUN
KOMHUCCHH/COBET
a

[Ilep6akora E.B.

CorracosaHo

17.06.2026

PykoBoguTens
00pa3oBareIbHO
W IpOrpamMMBbl

Bapusona A.A.

CorracosaHo

17.06.2026
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1. Heab 1 3a1a4um 0CBOEHMSI TUCUMUIIIMHBI (MOLYJIs1)

Ilens ocBoeHust aucuMiuiuHbel - llenbro gucnuminHel «/leaoBble KOMMYHHUKAllMM Ha
MHOCTPAaHHOM  SI3bIKE»  SIBIAETCS  Pa3BUTHE  CIIOCOOHOCTHM  NPUMEHSTH  COBPEMEHHBIC
KOMMYHHUKaTHBHBIE TEXHOJOTMM HAa HWHOCTPAHHOM (QaHDIMHCKOM) SI3bIKE JUIsl  JIEJIOBOTO
B3aUMOJCHCTBUS C 3apyOeXKHBIMH MapTHEpaMH Ha YPOBHE, JOCTAaTOYHOM JUISI PELICHHS
npo¢eCCHOHAIBHBIX KOMMYHUKATHBHBIX 33/1a4, a TAK)KE CIOCOOHOCTH aHAJTU3UPOBAaTh U YUUTHIBATH
pa3zHooOpasue KyJabTyp B IPOLIECCE MEKKYIBTYPHOTO B3aUMOJICHCTBUSI.

3anaun n3y4eHus JUCIUILINHBL:

- - IO3HAKOMHTDH O0YyUaIOMIUXCs CO Ceun(UKON MPOUTEHHS, HAIIMCAHUs, TUCBMEHHOTO MepeBoaa 1
PEeIaKTUPOBAHUS PA3IMYHBIX TEKCTOB MPO(ECCHOHAIBHON W JIENOBOW HAINPAaBICHHOCTH, B T.4.
pedeparos, scce, 0030poB, CTATEeH U JIp., @ TAKKE C 0COOEHHOCTIMH KOMMYHUKAaTHBHOTO MTOBEICHHS
U MOTUBAaLlUM JIIOAEH pa3IMYHOIO COLMAJIBHOIO W KYyJIBTYPHOIO IIPOUCXOXKICHHS B IIpoLEcce
B3alMOJAEHUCTBHUS C HUMU Ha MHOCTPAaHHOM (QHIVIMHCKOM) SI3bIKE C ONOpPOM Ha 3HAHME MPUYUH
MOSIBJICHUSI COLMANIbHBIX 00BIYAEB U Pa3IHyuil B MOBEICHUHU JIIOICH;;

- — pacHIMpHUTh AKTHUBHBIA CIIOBapHBIM 3amac OOyYaloUIMXCs, HAYYUTh OINEPUPOBATH JIEKCHUKON
JIETTOBOTO OOIICHUS B CUTYalUsIX MPOGECCHOHAIBHOTO U JIEJIOBOTO B3aUMOICHUCTBUS C 3apyOCKHBIMH
napTHepaMH, a TakXe MPUMEHSTh Haubosee ymoTpeOuMbIe JIEKCHMKO-TpaMMaTH4eCKHe MOACTH U
peUeBBIe CTPYKTYphI, YYUTHIBATH HOPMBI TMPOU3HOIICHHS, CJIOBAPHOTO yAapeHHs U (pa3oBOTO
WHTOHUPOBAHMSI HHOCTPAHHOTO (QHTJIMICKOTO) SI3BIKA;;

- — COBEpIICHCTBOBaTh YMEHHS OOyYalOIIMXCS BOCHPUHUMATh Ha CIyX COJCpKaHUE
MOHOJIOTHYECKMX W  JHAJOTHYECKHX  BBICKA3bIBAHUH  MPOPECCHOHAIBHOW W JIEJOBOU
HANpaBJIICHHOCTH Ha WHOCTPAHHOM (QHIJIMICKOM) SI3BIKE C IEJIbI0 HW3BJICYCHHS HEOOXOIMMOM
WHPOPMAIMU W3 YCJIBIIIAHHOTO M €€ Tepeladd COOECeAHWKY B CHTyalUsX pPeajbHOro
po¢eCCUOHATLHOTO | JISJIOBOTO OOIICHHS;;

- — pa3BUTh HAaBBIKA MPEICTABICHHUS PE3YIBTATOB NPOPECCHOHAILHOW IEATETBHOCTH U
3pPEKTHBHOTO y4YacThsi B PAa3IUYHBIX MPOMUIBHBIX MEPONPHUSATHSIX, BKIIIOYAs MEKIYHAPOIHbBIE, B
TY. CEMHHapax, KOH(QEpeHIMIX, TUCKYCCHUSIX ¢ Jp., a TakKe HaBBIKH  CO3JIaHHUS
HEIMCKPUMUHAIIMOHHON CpeIbl JIEJIOBOTO B3aMMOICHCTBUS C 3apyOeKHBIMH TapTHEpaMu B
nporiecce pemeHus MpodheCcCHOHATBHBIX KOMMYHUKATUBHBIX 3a/1ad HA MHOCTPAHHOM (QHTIIMHCKOM)
SI3BIKE. .

2. [Inanupyempble pe3yJbTaThl 00y4YeHHs 10 TUCUUILIMHE (MO1YJ/II0), COOTHECEHHbIE C
IUVIAHMPYEeMBbIMHU pPe3y/1bTaTaMU 0CBOeHHsI 00pa30BaTeIbHON NPOrpaMMbI

Komnemenyuu, unouxamopul u pe3ynomamul 00y4eHus

YK-4 CnocobOeH NpUMEHATh COBPEMEHHBIE KOMMYHUKATHBHBIC TEXHOJOTHHM, B TOM 4YHCJIE Ha
WHOCTPaHHOM(BIX) sI3bIKe(ax), AT aKaJIeMHIEeCKOTO U TPO(eCcCHOHATBHOTO B3aUMOICHCTBUS

YK-4.1 JleMOHCTpHpyeT UWHTETPAaTUBHBIE YMEHHUS, HEOOXOAMMBIE /i  HAIHCAHWS,
MUCHEMEHHOTO TIEPEBO/Ia U PEAAKTHPOBAHMS PA3IMUHBIX aKaIeMHUECKHX TEKCTOB (pedeparos,
acce, 0030poB, cTaTeil T.1.)

3namu:

VK-4.1/311 HWHrerpatuBHBIC yMEHHUS, HEOOXOIWMBIE /I HAMMCAaHUS, MUCHbMEHHOTO
MepeBo/ia M PENaKTUPOBAHUS PA3TUYHBIX aKaJIEeMHYECKUX TEKCTOB (pedeparoB, scce,
0030pOB, CTaTel u T.11.)

Ymems:

VYK-4.1/¥Ym1 JleMoHCTpUpOBaTh HHTETPATUBHBIC YMEHHsI, HEOOXOUMBIE JIJIsI HAITUCAHMS,
MUCbMEHHOTO TIEPEeBOIa W PENAKTUPOBAaHUS PA3IMYHBIX aKaJeMHUYECKHX TEKCTOB
(pedeparos, 3cce, 0630poB, cTaTEH U T.11.)

Braoems:
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VYK-4.1/HBl CriocoGHOCTBIO MHTETPATUBHOTO YMEHUs, HEOOXOAMMOTO JUIsl HAIlMCAHMS,
NUCHbMEHHOTO TIEPEBOAA W PEAAKTUPOBAHMS pPA3JIMYHBIX aKaJEMHUYECKHX TEKCTOB
(pedeparos, 3cce, 0030poB, CTaTe U T.11.)

YK-4.2 TlpencraBisieT pe3ynbTaThl aKaAeMHUYECKOM U MPOQEeCCHOHATBHON NEATeTbHOCTH Ha
Pa3IMYHBIX HAyYHBIX MEPOIPHUATHIX, BKIIOUAsI MEKIYHAPOAHbBIE

3namu:

VK-4.2/3u01 Pesynbrarel akageMU4eckoll u TPO(ECCHOHAIBHOW MACSITEIBPHOCTH Ha
Pa3IUYHBIX HAyYHBIX MEPOTIPUSATHUSX, BKIIIOYAs] MEKyHapOIHbIE

Ymemu:

VK-4.2/¥Ym1 IlpeactaBiasTh pe3yabTaThl aKaAEMUYECKOH U MpogeCcCHOHANIBHOM
JIEATETLHOCTH Ha PA3IMYHBIX HAYYHBIX MEPONPUSATHUAX, BKIIIOUAsT MEXKTYHAPOIHbIE
Braoems:

VK-4.2/HBl  CnocoOHOCThIO  TMPEACTABIATH  pPE3YJIBTAaThl  aKaJeMHUYECKOH U

npodeccHOHANBbHON AESITENbHOCTH Ha Pa3UYHBIX HAyYHBIX MEPOINPHUATHIX, BKIIOYAs
MeEXKTyHapOIHbIE

VK-4.3 JleMOHCTpUpYET UHTEIpaTUBHBIE YMEHUs, HeoOXonuMble 1 3()(HEKTUBHOTO YUACTHUS
B aKa/IEMUYECKHX U MPO(ECCUOHATBHBIX AUCKYCCUAX

3namo:

VK-4.3/3u1 HHrerpatuBHble yMeHHs, HEOOXOAWMBIE Uil 3(PQPEKTUBHOTO y4acTUs B
aKaJeMHYeCcKUX U MPOodeCCHOHANBHBIX JUCKYCCUIX

Ymemo:

VK-4.3/Yml  JleMOHCTpHpOBaTh HWHTETPATUBHBIC YMEHHs, HEOOXOMWMBIE IS
3¢ PEeKTUBHOTO ydacTus B aKaJeMUICCKUX U TPO(PECCHOHATBHBIX JUCKYCCHUIX

Braoemy:

VK-4.3/HBl  CnocoOHOCTBIO  HMHTETPaTUBHOTO  yYMEHHUS, HEOOXOIUMOro  JUis
3 PEKTUBHOTO y4acTHs B aKaJIEMUYECKHUX U MPO(PECCHOHAIBHBIX TUCKYCCUSIX

YK-5 CriocobeH aHanmM3upoBaTh M yUYUTHIBATH PA3HOOOpa3ue KyIbTYp B MPOIECCE MEKKYIBTYPHOTO
B3aNMOJIEUCTBUSA

VYK-5.1 AnexBatHO OOBSICHSIET OCOOCHHOCTH TOBEJCHHS W MOTHBAIMH JIFONCH Pa3IMYHOTO
COIMAIPHOTO W KYJIBTYPHOTO MPOUCXOXKICHUS B MPOIECCE B3AMMOICHCTBUS C HUMH, OITUPAsCh
Ha 3HAHWS TPUYMH MOSBICHUS COIMAIBHBIX OOBIYACB M PAa3JIMUNN B MIOBEJCHUH JTIOICH

3uameo:

VYK-5.1/311 OcHOBBI TOBENEHHS M MOTHBALUHU JIOACH Ppa3IMYHOTO COLMAIBHOTO H
KyJbTYpPHOTO IPOMCXOKJIEHUS B IPOLECCE B3aUMOJECHCTBUS C HHUMH, OINUPAsICh Ha
3HAHUS MPUYMH TOSBICHUS COLIMATIBHBIX 00BIYACB U PA3INUMUN B TIOBEACHUH JIIONEH
Ymems:

VK-5.1/YMm1 ApnexBaTHO OOBSCHATH OCOOEHHOCTH IIOBEIEHHUS W MOTHBAIAM JIIONEH
Pa3IUYHOTO COLMATBLHOTO M KYJIBTYPHOTO MPOUCXOXKICHUS B TIPOIIECCE B3aMMOICHCTBUS
C HHMH, OMHPASICh HA 3HAHUS MPUYUH TOSBICHUS COIMAIBHBIX 00bIYaeB U Pa3IudMil B
MMOBEACHUM JIIOACH

Brnaoemw.:

VK-5.1/HBl CrnocoOHOCTRIO aIeKBaTHO OOBACHITHP OCOOEHHOCTH IIOBEIEHUS U
MOTHBALlMU JIFOACH Pa3JIMYHOTO COIMAIBLHOTO M KYJIBTYPHOTO IPOMCXOXKICHUS B
npoIecce B3aUMOJCHCTBUS C HHMH, ONUPAsICh HAa 3HAHWUSA TPUYHH TIOSBICHHS
COIMAJILHBIX O0BIYACB U PA3ININK B IOBEACHUHN JTFONICH

VK-5.2 Brnaneer HaBbIKaMU CO3[aHUSI HEIMCKPUMHHALMOHHOW CPEIbl B3aMMOJICUCTBUS MPHU
BBITIOJITHEHUH MPOGECCHOHATBHBIX 3a1a4
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3uame:

VK-5.2/311 OcHOBBI cO3MaHUsT HEAMCKPUMHUHAIIMOHHOW CpeIbl B3aMMOICHCTBUS TPH
BBITIOJTHEHUH MTPOECCUOHATBLHBIX 3a/1a4

Yuvemo:

VYK-5.2/¥m1l Hcnonwp3oBaTh HAaBBIKM CO3MaHUS HEAUCKPUMHHALIMOHHOW  CPENbI
B3aMMOJICHCTBHUS MIPH BBHITTOJHEHUH MPOPECCUOHATBHBIX 33704

Braoems:

VK-5.2/HB1 CriocoOHOCTBIO HMCTIOIB30BaTh HABBIKU CO3/IaHUS HEAUCKPUMHUHAIIMOHHOMN
Cpenbl B3aMMOJICHCTBUS PY BBITIOJIHEHUH NMPOGECCUOHATBHBIX 3a/1a4

VYK-5.5 OGmamaer caMOKOHTpOJIEM, aHAJIM3UPYET U OIEHHWBAET YPOBEHb OpraHU3AIMH TPyAa
MepcoHatac yueToM pazHooOpasust KyJIbTyp

3namu:

VYK-5.5/311 Cnoco6oB oBnajieHUs] CaMOKOHTPOJIEM, aHAIW3a W OLICHUBAHHUS YPOBHSI
OpraHM3aliy Tpy/aa MepcoHaia ¢ yueToM pa3Ho0Opasus KyJIbTyp

Ymems:

VYK-5.5/¥Ym1l OBnageHuss CaMOKOHTpPOJEM, AaHAIU30M M OLCHUBAHUEM YpPOBHSA
OpraHu3aIiy Tpy/Ja epcoHaa ¢ y4eToM pa3zHooOpas3usi KyJIbTyp

Braoems:

VK-5.5/HBl Onamanusi CaMOKOHTpOJIEM, aHajJu30M M OIICHMBAaHUEM YpPOBHSA
OpraHM3aliy Tpy/aa MepcoHaia ¢ yueToM pa3HooOpasus KyJIbTyp

3. Mecto aucuumimabl B cTpykrype OII

Jucuunnuza (Monynb) «JlenoBble KOMMYHMKAallMM Ha WHOCTPAHHOM SI3BIKE» OTHOCHUTCS K
dbopMupyemMoli yyacCTHUKaMH 00pa30BaTeIbHBIX OTHOIICHUH YacTh 00pa3oBaTeIbHON MPOTpaMMbl U
u3ydaercsi B cemecTpe(ax): 2.

B nmpomecce wu3ydeHHs JOUCHMIUIMHBI CTYAEHT TOTOBUTCA K pEHICHHIO THUIOB 3ajad
npodeccuoHaIbHON  AesTenbHOCTH, mnpeaycmorpeHHbix @OI'OC BO wu  obOpasoBarenbHO
MPOTPaMMOil.

4. O0beM TMCHUIIMHBI (MOXYJISAA) U BUAbI y4eOHOI padoThI
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5. Conepxxanue 1M CUMILTAHBI (MOLYJIS)
5.1. Pa3gennl, TeMbl AMCUUILIMHBI M BUABI 3aHATHH
(4acel MPOMEXYTOYHOM aTTECTALIMU HE YKA3bIBAOTCSI)

faKTHas
1

U
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bTATEI
IHBIE C
HUSA

TTonrorosneno B cucteme 1C:Yuusepcurer (000011169) Crpanuria 6 u3 18



o = = s |E oo
HaumMeHnoBaHue paszena, TeMbI § & 3 o Z | 5 °
< o) = o) =
sel Z2 | 8| & |2°2%3
S |E|E| ¢ |2E&¢2
o |& S| E| o |EEZS
5|5 |E| 5| S|Eg2E
o | = 5] o 8 B8 &
M M = = O |IHE 3 aE
Pasnen 1. Business 71 30| 39| YK-4.1
Communications VK-4.2
Tema 1.1. Working Across 2 VK-4.3
Cultures. The Language of Global VK-5.1
Success VK-5.2
Tema 1.2. Socializing. Eating Out 8 4 4| YK-5.5
Tema 1.3. Communication Styles. 10 4 6
Business Cultures
Tema 1.4. Doing Business 8 4 4
Internationally. Managing
Meetings
Tema 1.5. Working Across 10 4 6
Cultures. Cultural Differences
Tema 1.6. Doing Business 10 4 6
Internationally. Local Cultures
Tema 1.7. Doing Business 10 4 6
Internationally. Attitudes and
Habits
Tema 1.8. Socializing. Saying ‘No’ 5 2 3
Politely
Tema 1.9. Socializing. Accents and 6 2 4
Barriers
Tema 1.10. Working Across 2 2
Cultures. Final Test
Pa3gea S. IIpomexyrounas 1 1 YK-4.1
ATTecTanus YK-4.2
YK-4.3
Tema 5.1. 3BAUET 1 1 YK-5.1
YK-5.2
YK-5.5
Hroro 72 1 30 39

5.2. Conep:xkanue pa3aesioB, TeM IMCHUILIAH

Pazoen 1. Business Communications
(Vlekyuonnwvie 3anamusa - 2u.; Ilpakmuueckue 3anamusa - 30u.; Camocmoamenvnasa paboma -

39u.)

Tema 1.1. Working Across Cultures. The Language of Global Success

(Jlekyuonnwie 3anusamus - 24.)

OO6yuaromuiicst 1okeH yMeTb 3((EeKTUBHO U TaKTUYHO BBICTPAMBATh JEJIOBYI0 KOMMYHHKAIIMIO Ha

AHTJIUMCKOM SI3BIKE,

0COOEHHOCTEN MEXTyHApOIHBIX TAPTHEPOB.
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Tema 1.2. Socializing. Eating Out

(IIpaxmuueckue 3auamusi - 4y.; Camocmosmenvnas paboma - 44.)

OOyyaronuiicss TOJDKEH 3HaTh TEMaTHYECKYIO JIGKCHKY, CBSI3aHHYIO C PECTOPAHHBIM CEpPBHCOM, a
TaKKe€ YCTOWUYMBBIC peueBblie (OPMYJbI IJIs TPUITALICHUS, 3aKa3a OJioj, BBIPAKECHHS] BKYCOBBIX
MIPEAMOYTCHHUI U TIOAICPKAHUS CBETCKON OCCeIbI.

Tema 1.3. Communication Styles. Business Cultures

(IIpaxmuueckue 3ausmus - 4u.; Camocmosmenvhas paboma - 64.)

OOy4aroIuicst TOHKEH BIIaJICTh HABBIKAMHU BHIOOPA M MPUMEHEHUS aIcKBAaTHBIX SI3BIKOBBIX CPEIICTB
U KOMMYHHKaTHBHBIX CTpareruii asst 3p(HeKTHBHOTO B3aMMOACHCTBHS C YY4ETOM CTHIICH OOIEHHMS
Pa3IUYHBIX JCTOBBIX KYJIBTYD.

Tema 1.4. Doing Business Internationally. Managing Meetings

(IIpaxmuueckue 3auamusi - 4y.; CamocmosmenvHas paboma - 44.)

OOyyaronuiicss TOJDKEH BIIAJETh CICIHAIIM3UPOBAHHON JIGKCMKOW W PEYEBBIMHU CTPATETUSIMH IS
OpraHU3aIMK, BEJCHUS U YJaCTHsI B MEKIYHAPOIHBIX JIETOBBIX COBEIIAHMIX, BKIIIOUAsl YIPaBICHUE
MTOBECTKOM JHS, MOJEPAINIO JUCKYCCUU U TIOJABEACHUE UTOTOB.

Tema 1.5. Working Across Cultures. Cultural Differences

([Ipaxmuueckue 3ausmus - 44.; Camocmosmenvhas paboma - 64.)

OOy4aromuicst JTOHKEH 3HATh KIHOUeBbIe (DAKTOPhI MEXKKYJIBTYPHBIX PA3IHUUi, BIHSIONIME Ha
JIETIOBOW ATHKET, a TAaK)Ke TeMaTHYCCKYIO JIGKCHKY JJISI 00CYXKICHHS KYJIbTYPHBIX OCOOCHHOCTEH M
NPEIOTBPAIICHUS HETOTIOHUMAHNUS Ha AaHITIMHCKOM SI3bIKE.

Tema 1.6. Doing Business Internationally. Local Cultures

(IIpaxmuueckue 3ausmus - 44.; Camocmosmenvhas paboma - 64.)

OOydaroIuicst JODKEH YMETh MPUMEHSTh S3bIKOBBIC CPEICTBA M PEUCBBIC CTPATETHH IS
YCIICIIHOTO BEJICHHS TIEPErOBOPOB M BBICTPAMBAHUS JCJIOBBIX OTHOIICHHH HA QHITIMHACKOM S3BIKE,
rHOKO aJanTHPYSICh K TPAJUIMAM ¥ HOPMaM JIOKAIbHBIX KYJIBTYP.

Tema 1.7. Doing Business Internationally. Attitudes and Habits

(IIpaxmuueckue 3auamusi - 4y.; Camocmosmenvnas paboma - 64.)

OOyyaronuiics TOJDKEH BIAJACTh TEMATHUYECKON JIGKCUKOW U SI3BIKOBBIMU CPEACTBAMU ISl OTICAHUS,
aHaJM3a W COMOCTABJICHHS PA3JIMYHBIX TPYIOBBIX YCTAHOBOK, JICJIOBBIX MPUBBIYEK M MTOBEACHUCCKUX
HOPM B MEXIYHApPOJIHOUW OHU3HEC-Cpee.

Tema 1.8. Socializing. Saying ‘No’ Politely

(IIpaxmuueckue 3auamus - 2y.; CamocmosmenvHas paboma - 34.)

OOyyaromuiicss JTODKEH BJaleTh HAOOPOM AMIIOMATUYHBIX PEUEBBIX (OPMYT U S3BIKOBBIMH
npUeMaMH CMSTYCHHS /ISl TaKTUYHOTO OTKa3za OT MpHIVIAICHWH M MPOchk0 B HePOpMaIbHON
o0OcTaHoBKe Oe3 yiepoa M1l MEXITMYHOCTHBIX OTHOIIICHHM.

Tema 1.9. Socializing. Accents and Barriers
([Ipaxmuueckue 3ausmus - 2u.; Camocmosmenvhas paboma - 44.)

OOyuaronuiicss T0JKEeH yMETh YCHEIIHO MOAJEpKUBaTh HeopMmaibHOE OOILIEHHE HAa aHIIUKICKOM
S3bIKE, aJaNTHPYSACh K BOCHPHUSTHIO PA3IUYHBIX AKIIEHTOB U MPHUMEHSISI PeYeBbI€ CTPATETUU IS
MIPEOI0JIEHNS KOMMYHUKAaTUBHBIX 0apbepoB.

Tema 1.10. Working Across Cultures. Final Test
(IIlpaxmuueckue 3auamusi - 24.)
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OOyyaromuiicss JODKEH 3HaTh JIGKCUKO-TPAMMATUYeCKHE HOPMBI, IpaBWIa CTUIMCTUYECKOTO
oopmiieHHsT M CTPYKTYpPHbIE OCOOCHHOCTH OCHOBHBIX JKaHPOB JIEJIOBOM JTOKYMEHTALUU M|
MEPENUCKU Ha aHIITUICKOM SI3bIKE, HEOOXOIMMBIE JIJIsl YCTICITHOTO BBHITIOJTHEHUS TECTOBBIX 33 JaHUM.

Pazoen 5. Ilpomesicymounaa Ammecmayusn
(Brheayoumopnas konmaxkmmuas paooma - 1u.)

Tema 5.1. 3A4YET
(BreayoumopHas konmaxmuas paboma - 14.)

[TpoBeneHue MpoOMEKYTOUHOM arTecTauu B (QOPMK 3a4eTa.

6. OnleHOYHbIE MaTePUAJIbl TEKYLIEr0 KOHTPOJIA
Pa3zoen 1. Business Communications
Dopma KOHMPOIA/0YeHOYHOe cpedcmeo. 3adaua
Bonpocul/3adanus:
1. Choose the word that best completes the sentence: We need to a meeting with the
production team for next Tuesday.
A. do
b. arrange
B. make
2. Choose the word that best completes the sentence: Our company specializes in developing
eco-friendly food )
A. products
b. productions
B. produces
3. Choose the word that best completes the sentence: Could you please send me the
about the new safety regulations?
A. informations
b. piece of informations
B. information
4. Choose the word that best completes the sentence: The factory tour is strictly for
personnel only.
A. authorized
b. authorizing
B. authorize
5. Choose the word that best completes the sentence: I usually emails in the morning,
but right now I a quality report.
A. check / write
b. am checking / write
B. check / am writing
6. Choose the correct verb form: The supplier the new ingredients tomorrow at 9:00
AM.
A. delivers
b. is delivering
B. deliver
7. Choose the most appropriate phrase for a business email: Dear Mr. Rossi, I am writing to
you about the changes in our delivery schedule.
A. tell
b. inform
B. say
8. Choose the most appropriate phrase for a business email: Please find
documents for the new packaging design.

the requested
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A. attach
b. attaching
B. attached

9. Choose the most appropriate phrase for a business email: If you need further details, please
do not to contact me.
A. hesitate
b. stop
B. wait
10. Read the brief corporate email and answer the question: Why was this email sent?
To: All Food Science Students
From: Dr. Aris, Quality Control Manager
Subject: Factory Visit Update
Dear Team, Please note that the factory tour for the international students is moved from Monday to
Wednesday at 14:00.
We will discuss the new food safety standards and quality control procedures on the production line.
Please bring your notebooks and wear closed-toe shoes. Best regards, Dr. Aris
A. To cancel the factory tour completely.
b. To change the date and time of the factory tour.
B. To invite new students to the university.

11. Read the text and choose the correct answer: What does the author think of the new
owners’ management style?
“Edizione Fenice is a big magazine publishing company. I was director of a monthly magazine called
Casa e Giardino. Then Fenice was bought by an international publishing group. We had to have
regular performance reviews with one of the new managers. After a few months they started laying
staff off. Our own journalists were put on temporary contracts or replaced by freelancers. Then they
started laying off more senior people like me. The new owners said they wanted to make the
company flatter and leaner. So I was made redundant. They offered to help me to find another job
with outplacement services, but I refused.”
A. He sees it as a ruthless cost-cutting strategy aimed at making the company "leaner" by replacing
permanent staff with cheaper, flexible labor.
b. He thinks it is very supportive and caring, because they offer regular performance reviews and
outplacement services.
B. He believes they are focused on expanding the team by hiring more senior managers and
permanent journalists.

12. Read the text about the company culture at ABC. Choose the correct answer: Is the
company culture at ABC low power-distance or high power-distance?
Write a short justification (2—-3 sentences) using specific details from the text to support your choice.
Managers at ABC are very distant. They rarely leave their offices, they have their own executive
restaurant and the employees hardly ever see them.
Employees are never consulted in decision-making. At ABC, employees must sort out problems with
the manager immediately above them.
A. Low power—distance
b. High power—distance
B. Moderate power—distance

13. Choose the most appropriate phrase for the situation: You're at a restaurant with a friend,
and you want to suggest splitting the bill.
A. "Let's split the bill, OK?"
b. "You must pay for me."
B. "I'm not paying for you."

14. Choose the most appropriate phrase for the situation: You want to order a steak. What do
you say to the waiter?
A. "Give me the steak."
b. "I'd like the steak, please."
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B. "Steak. Now."

15. Read the description of a language training market in Paris. Then choose the correct
answer for the question:
Who are the two key players in this market?
In Paris, 500 organizations offer language training to companies. However, 90 per cent of sales are
made by the top five language training organizations.
The market is not growing in size overall. Organization A has 35 per cent of the market, and faces
stiff competition from B which has about 25 per cent of the market
and from C, D and E who have 10 per cent each, but who are trying to grow by charging less for their
courses.
A. Organization C and Organization D
b. Organization B and Organization C
B. Organization A and Organization B
16. Read the email. Choose the correct answer for the question: What is the main purpose of
this email?
Dear Ms Lowell, Thank you for sending the catalogue and prices so quickly.
My company is interested in ordering disposable chemical protection clothing from you (coveralls,
overshoes, and gloves).
However, before I confirm the order, I need to clarify a few points:
— What is the minimum delivery time?
— Our standard payment terms are 30 days. Is that acceptable?
— Do you offer any discounts? We plan to order about 3, 000 of each item.
I look forward to your reply.
Best regards, R. Boars

A. To confirm an order for protective clothing
b. To ask for more information before placing an order
B. To complain about the prices in the catalogue
17. Choose the correct option to complete the sentence: Before we start, let me just
everyone on the call.
A. introduce
b. present
B. announce

18. Read the situation and identify the communication style: A. assertive, B. passive, or C.
aggressive:
"Well... if it's not too much trouble... maybe I could have the report sometime... whenever you're
ready..."
A. Assertive
b. Passive
B. Aggressive

19. Choose the most appropriate phrase for the situation during a conference call:
You want to summarize the main decisions at the end of the call.
A. "So, to sum up, we've agreed on three action points..."
b. "Let me tell you what you should do..."
B. "OK, that's enough for today.

20. Read the text and answer the question: What made Dell Computer Corporation one of the
largest PC manufactures in the world?
Michael Dell started out in the PC business in the 1990s when he tried to buy a PC. There was a
complicated distribution channel between the manufacturer and the customer: wholesalers, retailers
and resellers all added to the costs, but at that time they didn’t add much value from the point of the
customer. So, until recently, Dell manufactured every PC to order and delivered straight to the buyer.
This allowed them to reduce costs, and thanks to this they have become the biggest manufacturer of
PCs. Now they are in this strong position, they have started to sell their computers through retailers
as well.
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A. By using a complicated distribution channel with wholesalers, retailers, and resellers to add more
value for the customer.
b. By manufacturing every PC to order and delivering it straight to the buyer, which allowed them to
reduce costs.
B. By selling their computers through traditional retailers from the very beginning of the business in
the 1990s.

21. Choose the correct answer for the question: In some Asian business cultures, decisions
are made only after all team members have expressed their opinion and agreed.
This approach to decision-making is called:
A. Top-down management
b. Consensus-building
B. Direct negotiation

22. Choose the correct answer for the question: A German food technologist arrives 5
minutes late to a meeting with Japanese partners.
The Japanese team notices this but says nothing directly. What does this behavior most likely
indicate?
A. They did not notice the delay because they are not punctual themselves.
b. They are avoiding direct confrontation to preserve harmony and "save face."
B. They are waiting for the German to apologize loudly in front of everyone.
23. Choose the correct answer for the question: In relationship-oriented cultures (such as
many Latin American and Arab countries), which habit is considered essential before signing a
business contract?
A. Exchanging legal documents immediately at the first meeting
b. Building personal trust through social interactions and shared meals
B. Keeping all conversations strictly professional and task-focused
24. Read the situation and answer the question:
You are leading an international meeting to launch a new gluten-free, plant-based bread.
A participant from a "high-context" culture (e.g., China or Saudi Arabia) says "yes" during the
meeting.
What should you keep in mind about this communication habit?
A. They have definitely agreed to all the technical specifications and food safety protocols.
b. In high-context cultures, "yes" might simply mean "I hear you" or a desire to maintain harmony,
not necessarily full agreement.
B. They are being direct and straightforward, which is typical for their meeting habits.
25. What would you do in the following situation:
Small-talk — you want to break the ice. Which topic would you choose?
A. Family
b. weather
B. politics
Paszoen 5. Ilpomesriccymounan Ammecmayusn
Dopma KOHMPOA/OYeHOUHOe CPEOCMEBO.!
Bonpocul/3adanus:

7. OueHOYHbIC MATEPHAJIBI IPOMEKYTOYHOM aTTeCTALMHA

Bmopou cemecmp, 3auem
Konmponupyemvie U/K: VK-4.1 VK-5.1 YK-4.2 VK-5.2 VK-4.3 VK-5.5
Bomnpocrei/3ananus:
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1. Why is English considered the lingua franca of global business, and what are its main
advantages for international food science professionals?

2. How can a non-native speaker improve their business vocabulary to communicate
effectively with global partners?

3. What strategies can help you avoid misunderstandings when using English as a global
business language?

4. When taking international clients out for dinner, how do you choose a restaurant to
accommodate various dietary restrictions, such as vegan or gluten-free diets?

5. What are the key table manners and socializing habits to observe when dining out with
business partners in different cultures?

6. How can discussing local food, such as traditional baking methods or plant-based dishes,
help break the ice during a business meal?

7. What is the difference between a "working lunch" and a purely social dinner in
international business contexts?

8. What is the difference between "high-context" and "low-context" communication styles in
global business cultures?

9. Find a synonym for the word "direct" (e.g., frank, straightforward) and explain how a
"direct" communication style might be perceived in an Asian business culture versus a German one.

10. How do non-verbal cues (body language, eye contact, personal space) differ across
various business cultures?

11. What are the essential steps to prepare an effective agenda for an international business
meeting?

12. How should a chairperson handle a situation where one participant constantly interrupts
others during a meeting?

13. What polite phrases can you use to interrupt someone or to bring the discussion back to
the main topic?

14. How do you ensure that all action points are clearly understood and assigned at the end of
a cross-cultural meeting?

15. What are the main challenges of managing a multicultural team in a food technology
research project?

16. How can a team leader build trust and rapport among members from different cultural
backgrounds?

17. In some cultures, team harmony is more important than individual achievement. How
does this attitude affect team working and decision-making?
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18. What are the best practices to follow when organizing a virtual conference call with
participants from different time zones?

19. How can you ensure that everyone has a chance to speak during a conference call,
especially those who come from cultures where they are less direct?

20. What technical and cultural barriers might occur during a conference call, and how can
you overcome them?

21. How do different cultures perceive the concept of time (monochronic vs. polychronic
attitudes) in business?

22. Why is punctuality considered a crucial habit in Northern European business culture, and
what does it signify?

23. How do attitudes towards hierarchy and authority affect the way decisions are made in
international companies?

24. What habits should international managers develop to adapt successfully to local business
environments?

25. What is "culture shock", and how can business professionals prepare themselves to deal
with it when relocating abroad?

26. How do cultural differences influence the negotiation process and the signing of
contracts?

27. Can you give an example of how a cultural misunderstanding could negatively impact a
joint venture in the food industry?

28. What strategies can you use to overcome communication barriers caused by heavy
accents during a business conversation?

29. How should you politely ask a colleague to repeat themselves if you didn't understand
their accent?

30. Besides language and accents, what other social or psychological barriers can hinder
effective business communication?

31. What are the standard rules of business etiquette regarding greetings, handshakes, and
exchanging business cards globally?

32. How does business dress code vary across different countries, and why is it important to
research it before a trip?

33. What are the etiquette rules for giving and receiving gifts in international business,
especially regarding food items or local delicacies?

34. Why is it essential to research local culture and consumer habits before launching a new
product, such as a plant-based alternative, in a foreign market?
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35. How do local religious or cultural beliefs influence food safety regulations and consumer
preferences in different countries?

36. How should a company adapt its product if the local culture has a preference for unusual
tastes or specific flavor profiles that differ from your home market?

37. How do meeting structures and decision-making processes differ between a typical
American meeting and a Japanese one?

38. What is the role of small talk at the beginning of a meeting, and how does its importance
vary across the world?

39. 39. How should you adjust your presentation style and visual aids when holding a
meeting with international stakeholders?

40. What are the most important lessons you have learned this semester about conducting
successful meetings across different cultures?

8. MarepuajibHO-TeXHHYECKOE H Y4eOHO-MeTOAuYeCKoe odecneyeHue QU CIUTIIUHbI
8.1. IlepeyeHb OCHOBHOM M JONOJHHUTEILHON Y4eOHOH JTUTEPaTYypPbI

Ocnoenas rumepamypa

1. Bunnukosa,, T. A. /lenoBele U Hay4Hble KOMMYHUKAI[MM Ha QHIJIMICKOM s3bIKE: yueOHOE
nocobue / T. A. Bunnuxona,, I. Il. TepentseBa,, 1. 0. Bynrakosa,. - JlenoBble U HaydHbIE
KOMMYHHUKAallUM Ha aHDIUHCKOM s3blke - Owmck: OMCKMH TroCyJapCTBEHHBIM TEXHUYECKUN
yausepcuret, 2020. - 89 c. - 978-5-8149-2971-6. - Tekcr: snexrponssiii / [IPR SMART: [caiiT]. -
URL: https://www.iprbookshop.ru/115418.html (mara o6pamenus: 08.10.2025). - Pexxum gocrymna:
IO TIOJIITHCKE

2. Jlykwmna,, JI. B. Linguistic and Cultural Studies of English-speaking countries.
JluarBOCTpaHOBEIeHHE. AHIIION3BIYHBIC CTpaHbl: yueOHoe mocobue / JI. B. Jlykuna,. - Linguistic and
Cultural Studies of English-speaking countries. JIuHTrBoCTpaHOBeIeHE. AHIJIOA3BIYHBIE CTPAHBI -
Boponex: Boponexckuit rocynapcTBeHHbIM TexHuueckuil yausepcutet, ObC ACB, 2022. - 140 c. -
978-5-7731-1006-4. -  Tekct: onekrponnsiii // IPR ~ SMART: [caiitr]. - URL:
https://www.iprbookshop.ru/125954.html (mara o6pamenus: 08.10.2025). - Pexxum mocryma: 1o
MOJIITUCKE

3. English for Academic Purposes: KoOMMyHUKaTUBHAsI TEXHOJIOTHsI OOYUYEHUST aHTTTUHCKOMY SI3BIKY
JUTSL aKaJeMUYeCcKOT0 M MpodeCCHOHABHOTO B3aumojehcTBus: yueOnuk / B. B. Jlo6posa,, I1. T.
Jla63zuna,, C. I. Menbmenuna,, H. B. Areenko,. - English for Academic Purposes:
KOMMYHHUKaTHBHasi TEXHOJOTUS OOyuYeHHUs aHIIMMCKOMY S3BIKY JUISl  aKaJeMHYecKoro H
npodeccuoHaabHoro B3aumozaeicTBus - Camapa: CamapcKuil TOCYIapCTBEHHBIM TEXHUYECKHM
yuuBepcutet, ObC ACB, 2020. - 157 c. - 978-5-7964-2272-4. - Texct: snexrponnsii // IPR
SMART: [caiit]. - URL: https://www.iprbookshop.ru/105001.html (zara o6pamenwus: 08.10.2025). -
Pexxum goctyna: mo noanucke

4. Canpnas, JI. K. Business English for International Trade and Business Informatics. Yacts 1 :
yuebnoe mocodue / JI. K. Canbnas, D. A. CunensHuk ; FOxHbIN denepalbHbIi YHUBEPCUTET. -
Pocror-na-/lony ; Taranpor : MU3narensctBo KOxHOTO henepansroro ynusepcurera, 2025. - 101 c. -
ISBN 978-5-9275-5054-8. - Teker : 3JIEKTPOHHBIMN. - URL:
https://znanium.ru/catalog/product/2239852 (nmara obpamenus: 21.06.2026). — Pexxum goctyma: 1mo
MOJIITUCKE.
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Jlononnumenvuas rumepamypa

1. Business English: yueOHo-MeTomuueckoe mocobue / cocraBurenu: II. I. Jlab3una, E. B.
Jlazapesa. - Business English - Camapa: Camapckuii rocyaapCTBEHHBIH TEXHUYECKUI YHUBEPCHUTET,
OBC ACB, 2017. - 132 c. - 2227-8397. - Tekct: snekrponusiii / [IPR SMART: [caiit]. - URL:
https://www.iprbookshop.ru/90436.html (mata obpamenus: 08.10.2025). - Pexxum noctyma: 1o
MOATHCKE

2. I'pumenko, H. A. WHocTpanHblii s3bIK. AHDMKCKUN. (llenmoBas cdepa KOMMYHUKAIMH) :
yueoHoe nocobue / H. A. I'pumenko, E. O. EpmoBa, M. A. Crapmesa. - Kpacuosipck : Cub. denep.
yH-T, 2019. - 172 c¢. - ISBN 978-5-7638-4206-7. - Tekcr : »nsnextpoHHbii. - URL:
https://znanium.com/catalog/product/1818944 (nara obpamenus: 21.06.2026). — Pexxum noctyna: mo
TIOATIHCKE.

3. Anppuenko, A. C. Business English : yuebnoe mocobue / A. C. Auapuenko ; HOxHbIii
dbenepanbHblil yHUBEpCUTET. - PocToB-Ha-Jlony ; Taranpor : M3narensctBo KOxHOrO (henepanbHOro
yHuBepcurera, 2019. - 146 c.- ISBN 978-5-9275-3131-8. - Tekctr : snexTpoHHbId. - URL:
https://znanium.ru/catalog/product/1088121 (mata o6pamenus: 21.06.2026). — Pexum nocryna: mo
TIOATIHCKE.

4. I'paMMaTHKa aHDIIMHACKOTO SI3bIKAa B YIPAXHEHUAX @ ydeOHOE MMOCOOHe I CaMOCTOSTEIbHON
pabotsl / O. M. BunnaukoBa, H. P. Kontenosa, JI. A. Kymckoa, C. I'. [Tapactaesa [u ap.] ; moa. pen.
T. U. Jlanosoii, C. B. CumoHOBOM. - 2-¢ u3n. - MockBa : M3narenbcko-ToproBasi KOpropamus
«amkoB u K°», 2023. - 186 c. - ISBN 978-5-394-05316-0. - Tekcrt : snekrponHbiii. - URL:
https://znanium.ru/catalog/product/2133540 (nata oOpamenus: 21.06.2026). — Pexum nocryna: mo
TIOATIHCKE.

5. Jla63uHna,, I1. I. Business English: nuarsonunakrudeckne 0CHOBBI MOACIUPOBAHUS JCIOBOTO
1 Mpo(heCCHOHAIBHOTO B3aUMOACHCTBUA: ydeOHO-MeToandeckoe mocodbue / I1. I. Jla63una,, E. B.
JlazapeBa,, C. [I. Mensmennna,. - Business English: nuHrBomumakruueckne OCHOBBI
MOJICJTMPOBAHUS JIEJIOBOTO U TpodeccuoHanpHOro B3amMmoneictBusi - Camapa: Camapckuid
rocyaapcTBeHHbId TexHu4eckuil yHupepcuteT, ObC ACB, 2020. - 163 c. - 2227-8397. - Tekcrt:
anektpoHubii // IPR SMART: [caiit]. - URL: https://www.iprbookshop.ru/105000.html (marta
obpamenust: 08.10.2025). - Pexxum nocTyma: 1mo moanmcke

8.2. IIpodeccuonasibHbie 0a3bl JaHHBIX U pecypcbl «AHTepHET», K KOTOPBIM 00ecne4nBaeTcst
AOCTYI 00y4aKOIIUXCS

IIpogpeccuonanvuvie 6azvl OaHHbIX
He ucnonb3yrores.

Pecypcor « Unmeprem»
1. http://e.lanbook.com/ - DneKTpOHHBIN OMOTUOTEUHBIN PKCYPC
2. http://www.iprbookshop.ru/ - DnexTpoHHBIN OHOITHOTEUHBIN pecypc
3. http://elibrary.rsl.ru/ - OnexTponnas 6ubnroreka Poccuiickoit rocyaapcTBEHHOM OMOIMOTEKH
4. http://www.lingvo-online.ru/ru - ABBYY Lingvo Live

5. https://znanium.com/
- Znanium.com

6. http://www.multitran.ru/ - CnoBapu «MynbTUTpaH

8.3. [IporpammHoe obecnieyeHre U HHPOPMAITMOHHO-CIIPABOYHbIE CHCTEMbI, HCIOJIb3yeMble
NPH OCylIeCTBJIEHUH 00pPa30BaTeIbHOIO Npouecca no JUCIUIIUHE
WNudopmalinoHHble TEXHOJIOTHH, UCIIONIb3yEMbIE MIPHU OCYIIECTBICHUH 00pa30BaTeIbHOTO IMpoliecca

M0 TUCIUIUIMHE MO3BOJISIOT:
— o0ecreunTh B3aUMOJICICTBHE MEXIy YYaCTHHKaMH OOpa30BaTENbHOIrO MpoIecca, B TOM YHUCIE
CUHXPOHHOE U (MJIM) aCHHXPOHHOE B3aWMOJICHCTBUE MOCPEACTBOM ceTU «VIHTepHET»;
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— (ukcupoBarhk xX0x 00pa30BaTEIBLHOTO MpPOIECCa, PE3yJAbTATOB MPOMEKYTOUHOW aTTECTAIIMU TI0
JTMCHIUIUIMHE U PE3YJIbTaTOB OCBOCHUS 00pa30BaTEIbHOW IPOTPaMMBEI,

— OpraHU30BaTh MPOLECC 00Pa30BaHMS ITyTEM BU3yaTU3aIMH N3yd4aeMOi HHPOPMAITUH ITOCPEICTBOM
WCIIOJIB30BAHUS MTPE3CHTAINH, YICOHBIX (DHUITBMOB;

— KOHTPOJIMPOBATH PE3YNIBTaThl 00YUCHHSI HA OCHOBE KOMITBIOTEPHOTO TECTUPOBAHUSI.

[lepedeHb TUIIEH3MOHHOTO MPOTPAMMHOTO 00eCIICUeHUS:

1 Microsoft Windows - oneparimonsas cuctema.

2 Microsoft Office (Bkmowaer Word, Excel, Power Point) - makeT oucHBIX PUIOKEHUH.

[lepedens mpodeccrnoHambHBIX 0a3 TaHHBIX U HHOOPMAIIMOHHBIX CIIPABOYHBIX CUCTEM:

1 Tapant - mpaBoBas, https://www.garant.ru/

2 KoHcynbTaHT - mpaBoBas, https://www.consultant.ru/

3 Hayunast snextponHas 6ubnroreka eLibrary - yauBepcanbHasi, https://elibrary.ru/

Hoctyn k cetu MHTEpHET, AOCTYN B JIEKTPOHHYIO WH(POPMAIMOHHO-00Pa30BaTeIbHYIO Cpemy
YHHBEPCHUTETA.

Ilepeuenv npoepammnozo obecneyeHus

(0bHOBEHUE NPOU3BOOUMCS NO Mepe NOSABIEHUS HOBbIX 8ePCULL NPO2PAMMDbL)
1. AaTHnaruar;

2. Bebunap;

3. 10 "1C:Ilpennpusitue 8 ITPO®. 1C:Yuusepcuret [IPOD";

4. Microsoft Windows 7 Professional 64 bit;

Ilepeuensb uHpOPMAYUOHHO-CRPABOUHBIX CUCTEM
(0OHOBIEHUE BBINOTHAEMCA eAHCEHEOETbHO)

He ucnonb3zyercs.
8.4. CnieninasibHbIE IOMeELIEHUS], J1IA00PATOPUHU U JIa0OpaTOPHOE 000pPy10BaHUE

VHHUBEpCUTET pacrojaraeT Ha IMpaBe COOCTBEHHOCTH WM HMHOM 3aKOHHOM OCHOBAaHUU
MaTepHaJbHO-TEXHUYECKUM obecrieueHueM 00pa30BaTeNbHON JIEATENIbHOCTH (TIOMEIICHUAMU |
00OpyIOBaHMEM) MJIsl peanu3allii IporpaMMbl OakajaBpuaTa, CIELUMWINTETa, MarkucTparypsl IO
bnoky 1 "Hucuumnunsel (Moxmymu)" um bimoxky 3 '"locymapcTtBeHHass uTorosas arrectauus B
COOTBETCTBHUH C Y4EOHBIM IIAHOM.

Kaxnprii oOyuarommuiicss B TEUYEHHE BCEro Iepuoaa oOyuyeHHs oOecredyeH WHAMBUIYATbHBIM
HEOTPAaHMYEHHBIM  JOCTYIIOM K  3JIEKTPOHHOW  HMH(OpMAIMOHHO-00pa30BaTEIbHON  cpene
YHHUBEPCUTETA u3 o060 TOYKHU, B KOTOpOH HAMeEETCA JOCTYII K
MH(POPMALMOHHO-TEIIEKOMMYHUKAITMOHHON ceTH "VHTepHeT", Kak Ha TEpPUTOPHH YHUBEPCHUTETA,
TaK ¥ BHE €ro. YCIOBUS Uil (GyHKIIMOHUPOBAHUS 3IEKTPOHHON MH(POPMAIIMOHHO-00pa30BaTeIbHOM
Cpebl MOTYT OBITh CO3aHBI C UCIIOJI30BAaHUEM PECYpPCOB MHBIX OpraHU3aLUH.

VYueOHas aymuTopus
350300
Jocka kmaccHas - 1 mr.
nocka mapk. PREMIUM LEGAMASTER 100x150 - 1 mt.
OOGygarenb-perupKyasaTop Bo3ayxa 600 - 1 mr.
[TapTel - 15 mT.
CTyJI TBEPJBIH - 2 IIT.
[[Ixad kHWKHBIN - 1 TIT.
mkad KOMOMHUPOBAaHHBIH - 1 TIT.
mKkad MmIoTSHOH - 1 mT.
405300
Bemanka misg ogexxas! - 1 mT.
Jocka knaccHas - 1 mr.
nocka mapk. PREMIUM LEGAMASTER 100x150 - 1 mt.
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NutepakTruBHas ma”enb Samsung - O mIT.
[TapTel - 16 mT.

CTOJI OTHOTYMOOBBIH - | IIT.

CTYJI TTOYMSITKUM - 2 TIT.

mkad KHWOKHBIN - 1 mT.

9. MeTonnuyecKue yKa3aHusi 0 OCBOCHHUIO TUCHUILJIMHBI (MOXYJIs1)

VYuebHas paboTa M0 HANpPaBJICHUIO TMOATOTOBKU OCYIIECTBISETCS B (hOpME KOHTAKTHOU pabOTHI C
NperoJaBaresieM, CaMOCTOSTEIbHONH paboThl 00yyaromerocsi, TEKyIIeH W MPOMEXYyTOUYHOM
arTecTalMii, WHBIX (OpMax, MpeayaracMblX YHUBEPCHUTETOM. YUeOHBIH Marepuan JAUCHUIUIMHBI
CTPYKTypUpOBaH M €ro M3y4YeHHE MPOU3BOJUTCS B TEMAaTHYECKOM IOCIEeI0BaTEIbHOCTH.
ConepxaHue METONMYECKHX YyKa3aHMH JOJDKHO COOTBETCTBOBaTh TpeOoBaHusM DenepaibHOTO
rOCYIJapCTBEHHOTO 00pa30BaTelIbHOTO CTaHAapTa M Y4YeOHBIX MpOrpaMM IO JHCLHUIUIMHE.
CamocrosarenbHass paboTa CTYIECHTOB MOXKET OBITh BBINOJIHEHA C TIOMOIIbI0 MaTepHAaJIOB,
pa3MeleHHbIX Ha ropTaiie noaaepxku Moodl.

10. MeTonnuyeckue peKOMEHIalluM M0 OCBOCHUIO M CUMILTUHBI (MOIYJIA)

VYuebHas paboTa M0 HANpPaBJICHUIO TMOATOTOBKU OCYIIECTBISETCS B (hOpME KOHTAKTHOU pabOTHI C
IperoJaBaresieM, CaMOCTOSTEIbHOH paboThl 00yvaromierocsi, TEKyIIeH W MpPOMEXYyTOUYHOM
arTecTalMii, WHBIX (OpMax, MpeaygaracMbplX YHUBEPCHUTETOM. YUeOHBIH Marepuan JAUCHUTUIMHBI
CTPYKTypUpOBaH M €ro M3y4YeHHE MPOU3BOJUTCS B TEMAaTHYECKOM IOCIEeI0BaTEIbHOCTH.
ConepxaHue METONMYECKMX YyKa3aHWH JOJKHO COOTBETCTBOBaTh TpeOoBaHusM DenepaibHOTO
rOCYJIJapCTBEHHOTO 00pa30BaTelIbHOTO CTaHAApTa M Y4YeOHBIX MpOrpaMM IO JUCLUIUIMHE.
CamocrosarenbHass paboTa CTYIECHTOB MOXKET OBITh BBINOJIHEHA C TIOMOIIbI0 MaTepHAaJIOB,
pa3MeleHHbIX Ha ropTaie noaaepxku Moodl.
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